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Institution Narrative

Norwalk Community College (NCC) is the educational center of the community
that provides opportunities for intellectual inquiry, open dialogue, multicultural
awareness and lifelong learning.

During the 2018 reporting period, NCC continued to strive towards creating a
learning environment where faculty, staff and students feel welcome and safe. In
furtherance of these objectives, NCC widely publicizes its policies and procedures
related to preventing prohibited conduct, included sexual misconduct.

NCC policies included in this report affirm the College’s commitment to
preventing and responding to acts of sexual misconduct, by or against students,
staff or visitors. Acts of sexual violence, including but not limited to, intimate
partner violence, sexual assault and/or stalking will not be tolerated on campus.

Also included in this report are statistics, data and programming materials. These
documents reflect the manner in which NCC continues to work to educate
members of the NCC community of the impact of sexual violence, and the various
support services available to both primary and secondary survivors of sexual
violence.

The compilation of this report provided NCC an opportunity to inventory and
review various methods in place to prevent violence, raise awareness and also
identify any trends in reporting/disclosure.

During the reporting period, NCC received one (1) report of Intimate Partner
Violence which occurred on campus. The Connecticut State Police made an arrest,
the victim chose not to pursue an investigation however. The College also
received two (2) disclosures of stalking. One of the two disclosures led to the
respondent having been required to complete Not Anymore training. Both
instances were made by NCC students against individuals who were affiliated with
NCC. NCC provided information on support services, in addition individuals were
advised of accommodations that could be provided, as well as assistance in filling
out any relevant paperwork they received.

Through the College’s Title IX Coordinator, College Counseling Center and
Campus Resource Team, students and staff were provided with a variety of
information on how to prevent sexual violence, how to recognize and report sexual



violence and the mental health and academic impact on sexual violence.
Information that has been distributed is made available in Spanish, as well as
documented in chart form to simplify the reporting process/requirements and
confidential resources on campus.
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Board of Regents for Higher Education
Connecticut State Colleges and Universities

Policy Regarding
Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:
Terms, Usage and Standards



Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment. which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to

* sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

® pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance
* use of sexually degrading words to describe an individual

¢ display of sexually suggestive objects, pictures or photographs

e sexual jokes
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Sexual Misconduct Reporting
Support Services and Processes Policy

® stereotypic comments based upon gender
¢ threats, demands or suggestions that retention of one’s educational status is

contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation,

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of

another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;
Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against

an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c¢, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.
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Sexual Misconduct Reporting
Support Services and Processes Policy

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

* Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

e Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

° Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

* Cohabitation occurs when two individuals dwell together in the same place as if married.

¢ The determination of whether a “dating relationship™ existed is to be based upon the
following factors: the reporting victim's statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(¢) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose ofticial responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence

Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.
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Sexual Misconduct Reporting
Support Services and Processes Policy

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Theretore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR govemed college and university will pravide a list of such confidential
resources in the College or University's geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or con fidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employces are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon recciving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

e All reports of sexual misconduct will be treated seriously and with dignity by the institution.

° Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.
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Sexual Misconduct Reporting
Support Services and Processes Policy

e Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

e Those who seck confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are

bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders

Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(1 notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2)  obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

»  temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

Itis BOR policy that whenever a college or university Title [X Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title 1X
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All
CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.
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Sexual Misconduct Reporting
Support Services and Processes Policy

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results ot any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary procceding may also be increased. The reported victim
and the accused student arc entitled to be simultancously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
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Sexual Misconduct Reporting
Support Services and Processes Policy

orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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4.3 Policy on Consensual Relationships  16-114 2016-10-20

The Board of Regents for Higher Education ( BOR) of the Connecticut State Colleges and
Universities” respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members.
as well as those individuals upon whom the institution confers managerial, supervisory, or
cvaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust. faculty members, supervisory
stall, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staft member and a student as wel] as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teachin g. coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active. clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student
over whom that employee exercises direct or otherwise significant academic. supervisory, or
cvaluative authority or influence are prohibited at all State Universities and Colleges. The
evalualive relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete. supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance ol impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has. or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship. or thesis; participate in decisions regarding grades; or write letters
ol recommendation or reference

Between Employee and Employce

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops. the supervisory employee must notify his/her manager so that



arrangements can be made for the unbiased supervision and evaluation of the employee. These
situations are handled on a case-by-case basis and may require transfer or reassignment of one or
more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106,
“Affirmative consent” means an active, clear and voluntary agreement by a person to engage in
sexual activity with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.



Policy Regarding Reporting Suspected Abuse or Neglect of a Child
POR approved 1717714 and Revised 1/15/15; requires annual distribution to employees

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 8 years. The BOR. in acknowledging the special care required for
children, strives to the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law. with the exception of student employees, any paid administrator, facuity,
staff, athletic director. athletic coach or athletic trainer, collectively referred to as “mandatory
reporters™ who in the ordinary course of their employment has a reasonable cause to suspect or
believe that a person under the age of 18§ years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice
president who must then inform the campus President and the System Oftice Vice President for
Human Resources or his/her designec.

It the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An employee under investigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by cach CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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I.  STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. 1In line with this purpose, the Board of
Regents for Higher Education (“*BOR™) in conjunction with the Connecticut State Colleges and
Universities (“CSCU™) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
cthnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Qak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer:  This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject to revision at any
lime.
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PART A: DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
tinal decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

I “Accused Student” means any student accused of violating this Student Code.

2 “Advisor” means a person who accompanies an Accused Student or an alleged
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

3. “Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Qak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

4, “Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

5 “College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

6. “Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

7. “CSCU” means either collectively or singularly, any of the following institutions;
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11,

12.

14.

1'5:

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section I1-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted. including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU: or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24. “Shall” and “will” are used in the imperative sense.

25, “May” is used in the permissive sense,

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

l. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College. Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, facuity and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(1) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCuU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community,
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Qak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:  PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(ii1) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

Theft of property or services, or damage to, defacement or destruction of, or tampering
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the

institution, or any member of the CSCU Community.

Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abusc of a sexual nature

e pressure to engage in sexual activity

* graphic or suggestive comments about an individual’s dress or appearance
* use of sexually degrading words to describe an individual

* display of sexually suggestive objects, pictures or photographs

e sexual jokes

* stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include;
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¢ Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

*  Non-consensual distribution of photos, other images, or information of an individual’s
scxual activity, intimate body parts, or nakedness, with the intent to or havin g the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

*  Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimate partner violence is defined as:

* Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

¢ Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

s Violations of privacy. including, but not limited to, voyeurism and the use of web-based,
clectronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such arecording is intended or likely to cause
injury or distress. This includes, but is not limited to: (1) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or clectronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

8. Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code,
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10.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life,

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or aftiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
oftense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

(8.

19,

20.

21a

24.

25,

26.

290

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do s0.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any tederal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Thett, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

e

Unauthorized use of another individual’s identification and/or password;
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d. Deliberate disruption ot the operation of CSCU computer systems and networks;
e, Use of the Institution's computing facilities and resources in violation of

copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software):

f. Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

g Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

b. Falsification, distortion, or intentional misrcpresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

C. Initiation of a conduct or disciplinary procceding knowingly without cause;
d. Disruption or interference with the orderly conduct of a disciplinary proceeding;
c. Attempting to discourage an individual’s proper participation in, or usc of, the

disciplinary system;

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary procecding;

g Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

h. Failure to comply with the sanction(s) imposcd under the Student Code; and

I Influencing or attempting to influence another person to commit an abusc of the
disciplinary system.

PART F: HEARING PROCEDURES FOR SEXUAL MISCONDUC T, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

[n addition to disciplinary procedures applicable to State University students in Scction II, Community
College students in Section I, or Charter Qak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall cach have the following rights::

1.

0.

At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
causc a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may nol directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

Any hearing regarding an accusation of sexual misconduct shall (1) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues rclating to sexual misconduct (iii) usc the
preponderance of evidence (more likely than not ) standard; (iv) shall aliow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary procceding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “‘affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidentjal:

Any reported victim shall be provided written notice of the decision of the Hearing Body at the samc
time as the accused student, normally within onc (1) business day after the conclusion of the Hearing,
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accuscd
student, the violation committed, if any, and any sanction imposcd against the accused student.

The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appcal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as sct forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

'The standard of “Affirmative Consent” is set forth in the BOR Scxual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
scparately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (%) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Viee President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for H igher Education,
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I1. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Qak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

L. Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

2 Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

g2 The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing, All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing,

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in I1.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision: (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
tor which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: MSCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

l.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University's Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
In court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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4,

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

a.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator.  Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Ofticer or Conduct
Admunistrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return recei pt requested by University
email or by overnight delivery with signature of recipient required. Should the



BOR/CSCU STUDENT CODE OF CONDUCT 17

Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of faimess, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

I)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

Ci Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can_Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible™ on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
Judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

I Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

Js Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law,

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normal ly
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student,

0. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(i1) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

G Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d.  With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified,

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Aftairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

l.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (1) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (it) to ensure the Student’s own physical or emotional safety and well-being; or
(iu) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to cnter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation:  During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus ( including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee.  Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with 11.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing,

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible,
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, Untversity police, staff
and administrators, or as required by law.

a. Warning: A disciplinary waming is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

c. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
orevents. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.
€. Restitution: Compensation for loss, damage to real or personal property. This

may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

I Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J- Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her desi gnee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

L. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection: and/or
c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under I1.B hereof.
4, Sanctions Which May Be Imposed on Student Organizations
a Sanctions: Those sanctions listed in subsections 1.a through f of Section ILD.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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[II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

I Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poscs a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section L.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the

following;
a. aconcise statement of the alleged facts;
b. the provision(s) of Section I.D. that appear to have been violated;
c. the maximum permissible sanction; and
d. astatement that the student may resolve the matter by mutual agreement with the Dean, or

may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

6. If the Student requests a hearing, he/she is entitled to the following:

a. 1o be heard within five (5) days or as soon as reasonably possible, by an impartial party or

panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the

Student;

C. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;
to hear and to question the information presented;
to present information, to present witnesses, and to make a statement on his or her behalf; and
f. to receive a written decision following the hearing,

o e

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continuc to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth hercin significantly prejudiced the Student: and/or

b. the information presented to the impartial party or panel was not substantial enough to justity
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

L1, Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

I “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section 1.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

I. Be notified of all charges.

2. Review any written complaint(s) submitted in support of the charge(s).
3. Beinformed of the hearing process.

4. Request a delay of a hearing due to extenuating circumstances.

5. Beaccompanied by an advisor or support person during the hearing.

=

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

7. Submit a written statement regardin g the incident.

8. Give a personal statement,

9. Question all statements and other information presented at the hearing.

L0.  Present information and witnesses when deemed appropriate and relevant by the hearing
body.

L1. " Be informed of the finding(s) as well as any sanctions imposed.

12, Present a personal or community impact statement to the hearin g body upon a finding of

"Violation."

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

I. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing,

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing
prove otherwise.

4. Deny or admit violating the Code of Conduct.

5. Decline to give a personal statement.

6. Present Character Witnesses, if appropriate.

7. Receive a written notice of the sanction(s) imposed.
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PART B:

DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Qak State College believe that all members of the
academic community are entitled to expect compliance with Section I.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specitied by this section. Once the process has been initiated, all subsequent decisions
concemning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference cali or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (¢) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted tollowing the guidelines specified below:

On-site:

It

aQ

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concludin g statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

It the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disci plinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

¢. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing,

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

¢. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section I.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

l. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College
involving denial of all Student privileges, including entrance to College premises. A
notation of "suspension" will be placed in the Student database but will not be placed on
the Student transcript. Charter Oak State College will not accept credits earned at
another institution or through any other means during a period of suspension.
Suspensions shall range from one semester to two years.

5. Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of § years.
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed”
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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Ortiz, Stefanie

From: CSCU-President

Sent: Thursday, June 07, 2018 10:49 AM

To: CSCU-President

Cc: Weaver, Ernestine Y

Subject: June 7, 2018: UPDATE ON CAMPUS SEXUAL MISCONDUCT POLICIES

June 7, 2018

Dear Campus Community,

Itis imperative that we regularly revisit our internal policies and procedures to ensure they are clear, current and
responsive to the needs of our students and staff. In response to reports of sexual misconduct at one of our universities,
CSCU staff and the Board of Regents Human Resources and Academic and Student Affairs Committees once again
examined our policies and procedures on campus sexual misconduct, consensual relationships, and state and federal
laws. The Board of Regents underwent a similar review in December of 2016 in response to updated legislation and on-
going needs of our campuses.

To paraphrase Regent David Jimenez who said it best during the committee meeting: We are not engaging in this
discussion to be in legal compliance, we are engaged in reviewing our internal practices because protecting our students
is one of our core values. We are not a court, we are not law enforcement, and we are not an agency. We are an
educational institution that does not tolerate sexual misconduct or discrimination against any student or employee.
These policies are simply a way for all of our institutions to manage these incidents effectively and consistently.

Our goal will always be to prevent sexual violence and other incidents of sexual misconduct on our campuses. While we
ardently work towards achieving that goal, we also want to create an environment on our campuses where survivors
feel that when they speak up, action is taken to support them. We are grateful that students and staff have come
forward and we encourage them to continue to do so.

There are two processes that address campus sexual misconduct; one is a policy that applies to sexual violence and
other forms of sexual misconduct and the other is a process for filing complaints of discrimination based upon sexual
harassment. What we recently learned is that while our policy is strong, campus personnel were inconsistent in how
they responded to incidents of alleged misconduct involving students and employees. We believe confusion around the
two separate provisions caused the discrepancy in procedure.

CSCU Legal Counsel will issue guidance providing consistent procedures for all 17 institutions to follow and the Board of
Regents will be reviewing an audit of campus sexual misconduct reports, disclosures and investigations.

Our Sexual Misconduct Reporting, Support Services and Processes Policy encourages survivors to report allegations of
sexual violence and other forms of sexual misconduct to facilitate investigation by the institution at any time, The goal is
to eliminate sexual misconduct on our campuses. The policy also requires the institutions to provide compassionate
support and resources to survivors. There are no time limits as far as disclosing or reporting sexual misconduct. Students
can come forward at any time and the institutions will investigate to the fullest extent possible.

Sexual harassment is a form of discrimination. Anyone who has been discriminated against may also file a discrimination
complaint with the Commission on Human Rights and Opportunities (CHRO), the Office of Civil Rights (OCR) and the
Equal Employment Opportunity Commission (EEOC), as appropriate. Currently, a person has 180 days from the date of
the incident to file a claim with the CHRO and OCR or 300 days from the date of incident to file with EEOC.



In addition, there is a separate Board of Regents policy regarding consensual relationships between students and
employees. Any relationship between an employee and a student over whom that employee exercises direct or
otherwise significant academic, supervisory, or evaluative authority or influence is prohibited at all CSCU institutions.
Any other consensual relationships are strongly discouraged as they are susceptible to future conflicts of interest and
present the appearance of impropriety. -

CSCU will continue to review internal practices to make sure we're doing everything we can to uphold our values and
protect our students and staff. We also encourage you to watch our discussion on this topic on CTN here: http://ct-
n.com/ctnplaver.asp?odID=15331

Thank you,
Mark

Mark Ojakian, President
Connecticut State Colleges & Universities
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EXPLANATION OF REPORTABLE SEXUAL VIOLENCE
STATISTICS AND DATA

During the reporting period, NCC received one (1) report of Intimate Partner
Violence which occurred on campus. The Connecticut State Police made an arrest,
the victim chose not to pursue an investigation however. The College also
received two (2) disclosures of stalking. One of the two disclosures led to the
respondent having been required to complete Not Anymore training. Both
instances were made by NCC students against individuals who were affiliated with
NCC. NCC provided information on support services, in addition individuals were
advised of accommodations that could be provided, as well as assistance in filling
out any relevant paperwork they received.
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Ortiz, Stefanie

From: Ortiz, Stefanie

Sent: Monday, November 26, 2018 11:58 AM

Cc: DeVonish, Cheryl C

Subject: REMINDER: TRAINING THIS FRIDAY 11/30/18 @ 10AM

Good morning,

This is a friendly reminder that you are signed up to attend the Diversity & Sexual Harassment Prevention training,
scheduled for this Friday 11/30/18 from 10am-3pm in the Culinary Arts Dining Room. Please arrive on time.

A light breakfast will be served.
Please bring your own lunch.
Thank you,

Stefanie Ortiz
Assistant to the Chief Operating Officer
{Secretary Il)

Norwalk Community College
188 Richards Avenue, E305
Norwalk, CT 06854

Tel: (203) 857-7307
www.norwalk.edu

O Ceoed
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NCC- Promoting A Diverse &
Equitable Workplace

L] : O

Chend C. De Yontuh, £q.
Chiet DivenityOfficer & Specul Advivor to the Prevident

- Silence electronics

«  Pay attention

+  Berespectful of all opinions, statements &
comments, even if you disagree with what is
being said

«  Ask for clarification if you do not understand
something i

- Please save specific/fact-based questions for &%
after the training session s

Ground Rules

State of ConnecticutMandatory Training Topics

+ Statutory provistons cenceming texual harassment & remedlies
available to victims

+ Federal & State provisions concerning discrimination, and hate
crimes

% Working with and servicing persons from diverse populations

+ Strategles for addressing differences that arise from diverse
environments

¢ Remedies for victims of unlawful harassment/dlscrimination

Overview of Employment Discrimination Laws & Policies
Theories of Discrimination
Types of Discrimination

~ Sexual Harassment

~» Disability Discrimination/R easonable Accommeodation

« Retallation
Preventing unlawful harassment/discrimination
How to address & report unlawful harassment/discrimination
NCC's Office of Diversity & Equity Programs

Morning Agenda

Important Terms......And Symbol

Affirmative Action - Effort to achieve parity In organization's
workforce, through very defined outreach cfforts

Equal Emplayment Opportunity (EEQ) -combination of statutes
designed to ensure equal employment opportunities for all employees
and all applicants for employment

CHRO- Connecticut Commission on Human Rights & Opportunities

£EOC- Equal Employment Opportunities Commisst

Best Practice - method that has been shown, through research to
produce desired results

Rights &

Protected Characteristics

W HOY TOPIC

Diversity & Inclusion - Business strategy that leverages the
diversity of an organization's workfor¢e to promote innovation and

creativity
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r; 3 Diverainy,
Emhu_cmg g Equal I:‘mpln\;mit Oppecumity,
Diversity ; and Atilemaens Acion
Equal = = .
Employment L ‘E‘-quI) - ('hcg
Opporenity © ‘Workplace |
Affirmative | Promote an AURA

Action ; free of discrimination

What Do We Mean by AURA?

a5 enpioyees, we are all eapected Lo make sure (here 15 an atmosphere where
dreertity iy and where dhscr nd h

does ot thrive.

Acquaint yourself with NCC's Affirmative action, EEO and
Diversity policies

Understand the policy so that you can

Recognl'ze harassment /disciimination when you see it &

Address any issues/concerns immediately

Federal Anti-Discrimination Laws

» Titlo Vil of Civil Rights Act Of 1964 prahibits employment

discrimination based on race, color, relgion or sex
Uniformed Servicis Employment & Reemployment Rights Act
of 1994-prohibits discrimination based on past, current or
future military cbligation

Age Discrimination in Employment Act ol 1967 -prohibits

cmployment discrimination against persons 40 years of age or
alder

v

v

v

Amerigany, with Disabilitios Azt prohibits employment
discrimination agalnst qualified individuals with disabilitios

» Equal Pay Act of 1963- Protects men and women
who perform substantially equal work from sex-
based wage discrimination (equal work=equal pay)

» Civil Rights Act of 1991 -provides monetary damages
in cases of intentional employment discrimination

> lmmiira:ion Reform and Cangml Act of 1986
prohbits discrimination based on Mational origin

and citizenship status

Connecticut Anti-Discrimination & Laws

» Connecticut General Statutes (CGS) $6a-81 a- prohibits
discrimination based on pregnancy

P [CGS) 46a-60{7)- prohibits discrimination based on sexual
orientation

» (CGS) 46a-80-_ prohibits discnmination based on prior criminal
record

Connecticut Hate Crimes Laws

Connectizut has 8 number of statutes on hate crimes that
protect a range of people, enhance penaltics for bias ¢rimes,

and allow an injured person to sue for money damages.
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Connecticut Hate Crimes Laws

» (CGS}) 46a-58 - makes it a crime to deprive someone of his/her
legal rights based on religion, national origin, allenage, color,
race, sex, blindness or physical disability

» (CGS) 53.37 - provides for fine and/or prison time as penalty
> |CGSE52-37a - provides for increase in penalty if harasser
desecrates property burns cross, wears a mask of hood.

> (CGS) 5137 - if harasier uses lorce or threatof force, punishable
by fine-up to 515,000 and up to 20 years in prison

Policy on Racism & Acts of Intolerance

1. HCC has obligation to punish acts of racism and/or
intolerance

2. Provide programs which promate diversity

3. Provide college community that is free from
harassment, hostility and violence.

4. Supervisor are on the front tine of defense.

NCC’s & BOR Policies

-

v

v

-

List of Protected Classes

Age Race
Religion Genelic Information
Color Religion/Creed

Sex {including Pregnancy) & Gender, Gender Identity /Expression

Disabitity imental/learning/ physical} Criminal record
National Otigin/ Ancestry Citizership Status/Allenage
Seximl Qelentation Marital/Familial Status

Miiltary Status & Political Bellef

Employment Decisions Covered by EEO Laws

» Recruitment
» Hiring {refusal to hire)

» Promotion (denial of
promotion)

» Performance Evaluations
{negative evaluations

» Training and
apprenticeship programs

» Discipline (suspension,
reprimands)
> Layoffs and Terminations

» Transfer

» Wages and benelits (denial
of benefits)

> Work assignments
> Leave

UNDERSTANDING the
Theories of Discrimination
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Theories of Discrimination

* Disparate Treatment (Being treated differently)
* Adverse Impact

* Harassment/Hostil e Environment

* Retaliation

Disparate Treatment Discrimination

This type of discrimination exists when similarly
situated individuals are treated differently because of
their membership in a protected class.

A complainant must allege
»He/She is a member of a protected class
»He/She suffered some adverse action

»A similarly situated individual outside of
his/her class was treated more favorably

Hypothetical

EA Ellen and EA Eric are both absent from work. Neither Ellen
nor Eric cail out and are AWOL. Supervisar Sam gives Ellen a
written reprimand that will be included in Ellen’s professional
file. However, Eric does nat receive a reprimand. Based on these
facts do you think Ellen could file a discrimination claim based
on disparate treatment.

5 Ellen in a pratected class?
»Was Ellen subjected to an adverse employment action?
¥ Are Ellen and Enic similarly situated?

» Once a complainant establishes case for disparate W
treatment discrimination the employer must then
pravide a legitimate non discriminatary reason for
taking the action

» For example: If Ellen has history with
time/attendance issues and was previously warned,
and it was Eric’s first time being AWOL, she may not
have valid claim,

Hypothetical

Peter has been Records Clerk working in Lhe Academic Records Office.

Peter 14 Lhe only White employes assignedto the Records Office.
Isabelle. his Manager, Is a Hispanic lemale. The remaining 4 employees
are Black or Hispanic.

This week the Records Office was offered 20 hours of overtime to
respond 1o anaudit request, Isabelle authanzes every employee, except

Peter, to work overtime this week

Based onthis information can Peter file a valld discrimination claim?

Adverse Impact

» The adverse impact theory of discrimination is when a member
of protected class claims that a neutral policy or procedure
disproportionately impacts members of a protected class

» If a complainant alteges discrimination based on adverse impact
the employer must provide a business justihication for the policy
AND

» The employer must show that there is na alternative practice
that would accomplish the same busi objective with a less
adverse impact on the protected class




Employment Policies That May Trigger
Adverse Impact Analysis

Minkmum height requisementy

Educational requirements

Physical agility tests

“No beards™ policies

Credit Checks

“Word of Mouth” recruitment strategies W

Yy vy v ew
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Workplace Harassment

Laws and policies on Workplace Harassment are
founded in the belief that allemployees have a
right to work inan environment free from

discrimination, intimidation, ridicule and insult,

What is “the workplace”?
Antr Hargument policierflawscover any location Lhat could be regardedas an
entemion of Lhe worliplage
« Vehicle ¥
+ Any location where NCC official business fs being conducted
+ Conferences, Off-site meetings, Hartford &
» What about Holiday Parties /Barbeque?

« Happy Hour &

Dealing with Workplace Harassment

» Workplace harassment is unacceptable and will not be
tolerated at any level at NCC. Any employee who believes he
or she was a victim of unlawful harassment, including sexual
harassment, should report the harassment to a
supervisor/manager or HR

> Any Supervisor or Manager that suspects an employee is being
subjected to unlawful harassed MUST report it to HR

NCC'’s Liability

# Il an employee 1s subjected to harassment which created a
hastlle work environment, an employer can be held liable if it
knew or should have known of the conduct and failed to take
immediate and appropriate corrective action.

> I supervisor is engaging in the affensive conduct the
1!

will be automatically liable if Harassment by
supervisar results in a tangible employment action, such as,
termination or material change in duties employer Is liable
without regard to whether employer knew or should have
known,

& manager Hot Roic

Hypo
Nadia is a new Program Coordinater working in the Finance Department. Tim
& Keith have worked in Finance tor 15 years and often discuss polttics and sporty.
Tim often share stories aboul the women he has dated, and has made some
olfensive comments about women,
Hadla is never included {n those conversations but she has overheard somve of
the offemive comments
After 2 weeks In the affice, Nadla approaches Tim and explains that she is
offended by his vulgar language and his jokes offensive. Tim tLells Nadia to
“lighten up™ and get use to it because she’s new to the of fice and this is how It
Is.

It you are Hadia how would you handle Wis situation?




5/15/2019

Hypo Continued

Hadha decides Lo speak to her supervisor and Lhreatems to 2o to the Chiel Dvenity
Qfficer to file a complaint  Sam, Nadta's swpervisor knows Tim & Kerth dd not intend (o
offend Nadha,

By a show of hands who else would like
to give Super Sam a pat on the back?

In an effort to address Hada'y concerns he moves Madu to 3 brgger cubicle acrods the
hall and ro longer asvigns Hadw any wark that requires ber to work with Tim or Keith, Sam
gives himsell a pat on the bach for tackling Lhis without getting the COO ivolved.

Workplace Harassment

A claim of harassment must assert that the employee was subjected
te:

RECOGNIZING Harassment &
Discrimination

1. Unwelcome verbal or physical conduct

The conduct was based on an ¢ ‘s protected status (l.e.
sex, gender identity, race, color, sexual orientation, disability,
age)

3. The conduct resulted in an adverse employment actions OR there
conduct i3 so offensive that it creates a hostile work envirenmen

How Do We Know If a Work Environment

is Hostile or Abusive? The One Offensive Comment “Rule”

Depends on TOTALITY of CIRCUMSTANCES:

« FREQUENCY - How Often does offensive conduct occur
» SEVERITY- how severe is it
« Is it physically threatening or humiliating

+ Did it ﬁgg}sgugn Y_interfere with emplaoyee’s ability to
function In warkplace &4

EEO related court cases, consistently
hold that there are some words that
when used even once in the workplace
may amount to an automatic finding of
harassment based on a protected
* YERSUS characteristic.

One Offensive comment or pelty inconveniences
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The List

The “N" word
+ The “C". “B" “H" or "S" word when referring to a woman
+ The “F" word when referring to someone because of their
actual or perceived sexual orlentation

+ Relerring to someone as a terrorist because of the national
origin or rellgion

White this list Is not exhaustive, the use of any racial, ethnic slur
or derogatory term In the workplace is unacceptable and will
result in immediate discipline

Intent v. Impact

When addressing issues ol workptace harassment, the intent is

irretevant.

The impact of the behavior is what matters, not the intent of
the person who did the behavior that will determine if
harassment has occurred.

HYPO

Jenny fs a student worker, assigned to Career Services, When Jenny tumed

14 her sister Introduced her to Lhe Pagan religlion.  Pagankm i3 a religion which
worships nature as well as a variety of gods and goddesses.

Robert, an NCC employee shares some of his beliefs as a Sehovah Witress
with Jenay

Jenny explains to Robert that she ts Pagan and mentiors that she will be
participating In A very special Pagan ritual this weekend. Over the next 4 days
Robert presents Jeany with several pamphlets about JehovahWitress' beltefs and
shares with Jenny what wilt happen ta her If “she worships the devil*. Robert
explalns Lo Jenny that be Is her friend, he loves her and wants (o save her gl

Sexual Harassment

Sexual harassment is a formot sex discrimination andis delined as-
Unwelcome sexwal advances, requests for sexual favors and other
verbal or physical conduct of a sexual noture,

There are 2 types of sexual harassment,

1. Hostile work environment- occurs when an employee is placed
in an uncomfortable, intimidating or threatening environment
due to unwelcome sexual behavior in the workplace

~

Quid Pro Quo- this for that- when submission to cr rejection of

sexual advances affects one's employment, basically a trade

lnvolving sexual favors,

1 The request {or a sexual favor can be enplicitly or implicitly a
term or condition of a person’s employment.

Conduct Must be Unwelcome

» Courts have held voluntary does not necessanly mean
weilcome.

» For sexual harassment to be actionable, it must be
unwelcome and sufficiently severe or pervasive to alter the
conditions of the victim's employment and create an
abusive working environment.
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Is this sexual harassment?

E'ﬁ){_ :
13

Would you recognize sexual
harassment..What does sexual harassment
look like?

.
)

1

What about this? Tommy the Telecomm Tech can be engaging in

sexual harassment.

What about Research Supervisor Rena? What about Research Supervisor Rena?

Rescarch Superviior Rena svked Research Analyst
Randy to go oul with her over and over and ovet,
until he said yes. Row Lhe two are In a convensual
relationthip, and Rena altaws Randy 1o leave early
each day and get paid for full day
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Hypo

Paul 5 an employee af UPS, Paul delrvers boresfrom Staples every duy to NCC,
Carla s an NCC Secunty Guard

Paul thinks Carlats very attractive and decides to ash Carta oul on a date. Carla
declines faul’y affer. Paul begins complunenting Carla on how sery she looksin her
umform, and on one occation brushed up against her

Carla complains sbout Paud Lo her supernsor Carla supenasor Lelts Loavosd Raut,

when he arrives to deliver packages. However on a subsequent vt Paul aths Caria
10 g0 out with himagain, ashs to see het baton and offers to “thaw her hi itich, ™
Carla fites an EEOC complaintagatnst HCC.

Hypo Follow Up

An employer can be held liable for the actions af non-employee
because NCC had power to control Paul’s access te the Rec. Center,
and was aware of the offensive conduct and did not take corrective

action

What You Need to Know about Sexual
Harassment

b Sevual harasiment can oceut between membery af the Lame 1es

v

Harasument tan br found when complatnant ovehedn comments or i 1ok aboul
comments by snother co worker

v

Unwanted faushmg, including. Secs malikages, foucining, hugying, %1ing, paTing,
AroRing, BrAhmg LB against iemeone could besd 1 & wenual harassment pmglrat

> Sewal that include alleg af grabbmg. ouching or
careshing 3n indmidusl witnout eament can 3150 be barm of crimwal camplatnt

» Ingapny in sesual enplicit conversationt 3hanng seal expenences v the morkplace

> [nappropriste piczured, calendart, magannes, fanes, playing ie aually explict yangy,
Adem i the warkplace

B Sesusl comrments, sounds 1 2. mosning:

B Liching 11pa o7 tlaring 21 30meone clevalar epes

Preventing Claims of Sexual Harassment

» Avoid behavior that may be misconslrued as possible senval harassment,
P Avoid 1exual jokes, comments, and e mails

b Respect a person’s indication that your conduct or attentionis not welcome
» Try not to invade anather individual} personal space

» Aeold touching anyone withoul their permission

| orfentaled behavior that
» Erl;;' m‘[mim:gﬁm Inapproprisie waual ntal &

> Seek uml.utcmompi if they are the warget of o TYE SEVETeE OF
F‘.‘?Oll'fd“;“lnﬂ.‘ﬂ h"'hﬁﬂ@{hll t befleve qualifyas sexus
AT

Hot Topic Round Up

Hot Topic Round Up
» Pay Equity- More state implementingequal
pay initiatives
» Effective January 2019 CT employers can
no longer ask for yoursalary history




& Text Messages & Social Media

» Before you hit send consider how you would
feel if that text, image or post was on display
for all to see
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#METOO

Hritencatly inCT CHAQ complaints were due 10:
1. Race

2. Mo
3. Disability
4. Color

In 2018 CT CHRO saw 20% increase In sex
discrimination complaints

3

Retaliation W

Retaliation, which is a form of workplace harassment, occurs when
) anemployee engages in a protectedactivity and
1 thenis subjected to an adverse employmentaction.

+ Courts have adopted a very broad application of "adverse”

+ Aclalm of retaliation must also show a causal connection between
protected actlvity and agency's action. (usually 6 months {s red
flag)

- Protected activity includes, filing complaint, participating fn

Investigation or objecting to/oppoting workplace discrimination of
harassment.

Title IX 3

What is Title (X?

What does it require of NCC?
What does it require of you?
BOR and NCC policies

v v vy

Examples of Conduct That Can Be Considered Retallation

Non-renen il of an employee who was a witness/complaint in an EEO
freeestigation

Dental of promotion/tenureafter hling complaint

Falling to hire or promote an employee based on an EEO complaint

Changing employee s shift or schedule after participatingta an EEQ pratected
activity

Increased surveillance &

= HNegative evaluations after engaging (n protectedactivity

« Remiigning anemployee who objecls to workplace harassmentf
dacnminaiion

What is Title IX

Title 1 of the EducationAmendments of 1972
Protectsall students at educational Instilutiomehat receive
federal funding
AL A lsents BiLend 1ol I ansmanonament (ree of
Nerasiment and gandet based viokence.
Violabiora of Titfe IX Tnclude texual Bssault, sexual

sax i gender discr

vevYwvwvew

10
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IMPORTANT TERMS FROM TITLE IX

» Responsible Employee
* On Notice

WHAT SPECIFIC TYPES OF MISCONDUCT
DOES TITLE IX PROTECT YOU FROM?

» Sexual Harassment

» Sexual Assault

» Sexual Exploitation

» Domestic Violence and Dating Violence
» Stalking

» Violations of privacy

WHAT TITLE IX REQUIRES OF NCC:

> Address viclations of the rights protectedby the law

> Apply T equally Lo all Mudents regardiess of sex andgender
> Presctive in etduring the campus 1y ree ol sex discrimination
> Established pracedure for handling Title IX viotations
>  Immediate actson so a victimean continue their educationwio
harassment

»  Protection from retaliatlonfor complainants and othes involved
parties

> Pravide no contact directives when appropriate

TITLE IX AND YOU

» All NCC Employees are Responsible

Employee and expectedto  »

»Notify Title IX Coordinators of any
Discloses ar Reports

»Explain to studentsthe limits of
confidentiality (handout)

» Treat anyone who discloses and/or report
with respect

Fodersl Laws on Campus Sowetl Assadt

Title IX Reporting Procedures

11
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Relevant CSCU & NCC Polices

» Policy Against Sexual Harassment
» Damestic Violence

» Sexual Misconduct, Sexual Assault & Intimate
Partner Policy

» Affirmative Consent Palicy
» Policy an Consensual Relationships

All of these Policies are Available an NCC Webpage

The Americans with Disabilities Act
(ADA)

The Americans with Disabilities Act gives Chal rghis protectiom to individual with

Diltties shmilar o those pr on Ihe basts of race, color, 181,
national engin, sge, and religion. Lt guarantecs equal opporlumty for indmidualy wilh
desabilities in putiic acc
ol e Ly

. transportation flate and incal

Who is protected underthe ADA?

Any Indvidual whe currently has & physical or mental impairment thay
substantially LImits one ar more of the major tle aclivities i1.e, Mot being
abie o walk)

Any individual who is regarded as having an impalrment  Far example an
individual wha has a facial deformity and 1s perceived as disobled

any Indraidual because of his/her Wown association or relationship with a
nerion who & disabled

an individual who has a record of having an Impalrment

CT’s Disability Statutes

CT law differs whstantially fromthe ADA it 15 broader Co law focunes moreon the
cenchtion and ot The effect the condifiontan on rmajor hife activities. This nuakes it
et fos ore Lo svlabinhe Saabdity

Who t covered under CT slatutes “any iIndmidusl wha has amy chionk physkat
handicap, Wnfirmiyor impaisment, whethey corgenital or fesulling from bodily
Uy FEANIC Processes Of changes.of from iliness .~

Covered Not Covered Under
Statute

Anxiely/ Deprestion “Non-Complicated” Broken Leg

Back Prablem ¥iral Conjumsirsits
Ciarcer Comman Cold
Carpat Linnel
4sthma
Arthntis
Duabetes
MorDI] Obretily

HYPO

Jose is a supervisor in his unit. Several years ago, Jose
experlenced severe forms of anxiety and depression that made it
impossible to function at work and in day-to-day life. His condition
required a month of hospitalization and a year of outpatient
treatment, including psychotherapy and medication

Jose has made a full recovery and recently applied for a
managerial pasition. Jose's director, Kim, explains to him that the
manager position will require long hours, lats of travel and will be
extremely stressful, Kim believes the stress of the manager position
will cause Jose to relapse. Kim state, if you are still doing well a
year from now, you will be promoted to manager

Can Jose file a complaint under ADA, alleging discrimination?

12



Accommodations

Reasonable Accommodation - the Americans with Disabllities
Act (ADA) requires an

ployer to p f
accommoadations to qualified individuals with disabilities who
are employees or applicants for employments, unless to do 50

would coute an undue hardship

5/15/2019

What types of accommodationscan we make?

+ Ramps, that make facilities physically accessible to
persons with disabilities.

+ Job restructuring

+ Schedule/shift changes, like flex time, unpaid
leave

+ Modifications of training materials and
examinations

= Reassignments

Requesting a reasonable accommodation ‘,

A request need not be in writing and does not need to mention ADA

An employer may request documentation

An employer inay require an employee t go 1o a Physician

desiy d by theemployer if the 1 initially provides
irsutficient information to substantiate requestfor
accommodation.

ADDRESSING Concerns

Undue Hardships

An employer I3 not tcequired to lower standards to make an
accommodation Employers can comider the following in determiningli
a reasonable accommodationts & hardship.

1- any costs associatedwith accommodation

2- nature of accommodation

J- impact on the operation

4- impact on Agency ability to conductbusiness

If something happens In the workplace that makes you feel
uncomfortable, speak up for yourself! And ask the individualis)
to stop or

Speak to a supervisor
Contact HR

Contact the CDO

13



What is your rale inthe investigative
Process?

» 3l emplayecs are required ta cooperate with alficialinvestigation,

v I youare fublect:. Be avaiable and réady to provide assistance.,
wiormationand clanhcation

b ILeouAte 4 WILNeME: b avaradle and ready to provide assislance,
infarmation, clartcanon,

5/15/2019

What are the consequences of engaging
in unlawful harassment/discrimination?

Fiting a Complaint

Where can file complaint with NCC's Office of Dnversity
Companat can &1k b2 Hled with external JoATES Weh o
b mseraily- NCC's Office of Diavsity
» Extemlly
» Comraritan on Muman 2 B Dopactunities 1CHRD)
» U ILEE

. CHAO- 1K
& LEOC- b Falartie £, 1rom 2w by Thes ot T (a1 [k place T AR € atendad
Sy U G % €1 Lt £ 1)

T b CE DR e 13 heralar e
[

“Continuing violation exception

IOl - Amyoie who Delieves 1hat the anty
TCATIRITEA Ly Rave Been cdated.

Agaimi whom cana comglainl by Meg"

Questions?

by -
e =

LUNCH BREAK

Diversity & Inclusion

14
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Setting the Stage

Our Goal

> dentify it develop inclustve skillsthat will ereste an envizonmentwhers
out colleagues andstudents feel valued, included. ang engaged.

To create an environment where people can be

authentic and at the same time understand both b Today we want toexplore our reactions todi #3 and ways Lo modily
i . ! s ‘& feel
CI'EahV]tV and conflict can occur when you have ::;?;T;;:inwmu sewedbers and the Budlvidals s serve fee! ralued

diversity.

® Inorder to get the most out of thi capetencel ertourage sveryone to
actively participate ind be open to views different fromyour own.

Afternoon Agenda Ground Rules

Why Diversity & Inclusion Matter » Create a Sate Space
» Take Care of Own “Side of the Street”

» Equal Voices

Exploring and Challenging Personal Bias
- Making Mutual Contact
Lowering the Waterline » Any Other Ground Ruies?

Inclusive Coemmunication

By promating Diversity and Inclusion. we strive to ensure equal

access, equal treatment and foster an environment where we

WHY DIVERSITY & INCLUSION
MATTERS

can leverage our diverse talents, backgrounds and skills to
provide crealive and innovative services to the students we
serve and create an atmosphere where cveryone is valued and

included.

15



The Diversity Wheel

e

5/15/2019

Diversity & Inclusion

AL NCC Diversity Is about respecting, valulng and celebrating our differences,
similarities and our unique characteristicsand abilities

Diversity 5 about who we are, the combinationof our similarites,
differences and unique characteristics

One benefit of diversity i thdtwe can we multipte apinions, cultives and
backgrounds to driveour best work.

ncll n It the practice of valuing diversily respectingeveryonel
differences and not making assumptions aboutolhers who we perceive as
different.

How Diverse is NCC?

The Good News

Organizations that valueDtversity & Inclusion, expertence

1. Increase in employee productivity and inorale

I Mot crestive and inrovative tean

1 Decrease in EEQ complaints i employee grievances
o Increase in profits and customers

% increase in retentionrates

Not So Good News.. W

The bereficial effects of diversity are dependent on the presence of Faeilitat!
conditions lhow well we manage diversity).

Abent faciiitatinggonditiona the above factors are reveried!
» Organizations that are not ging Diversity well ence

» Decrease in employee productivity and morate
» Lack of creativityd innovation

» Increase in employee complalints & grievances
> increase In customer complaints ™

# Difficuity retaintng top talent

Identifying Behaviors That DO NOT
Promote Diversity & Inclusion

16



5/15/2019

Exploring Personal Biases & Stereotypes

What is a bias? A bias Is an Inctination to like or not like
something, to hold on to that inclination and refuse to consider
the benefits of the altemative,

Psychologists once believed that only intolerant people used
stereotypes, Studies have shown that we all use (stereotypes), all
the time, without even knowing it

What Do We Know About Biases?

1. Blases are often formed from a young age, are often not

based on any experience or facts and can be unconscious

3. Blases can be based on your upbringing and your cultural
background. While you are not responsible for your cuttural
conditioning, YOU ARE responsible for demonstrating inclusive

behaviors in the workplace.

Consider This

> Less than 15% of merican Men are aver 6 feettatl. But 60% of CEOs are 6
feet talt or taller

For each inch in helght, a person earnedabout 5759 mare inpay 50 a & oot
person would eaen 55,525 mire each year than tarmeane whe iy 55,

v

MIT Research Study dntributed 5000 resumes 1o 1250 ermployers who
Advertied Job openings. All of the revumes distributed were evsent lallythe
tame. The only dhtinetionwas half of the resumes had “typically black
candidate name. Theother hall had “typicallywhite ™ names. The reumes
were then seit Lo companies that were aggreiively teeking dhwre
cangidates, What were the rewits of the tudy!

Despite the fact that the resumeswere
essentially identical, candidates with “typically
white” name received 50% more calls for

interviews.

Social Science Research Network Stud

Survey conducted of over 6000 faculty
members across disciplines at public and
private universities.

Email sent to faculty members, from fictional
student interesting in research opportunities.
Names of students were names that would be
associated with a White female, Asian male,
Black male etc.

Social Science Research Network Study

The Letter

Dear Professor (Surnameof Professor Iruetteditere],

| am writing you because | am & prospective doctoralstudent with
interest in y My plan ts to apply ta docloral

programd thiscoming fall, and | am eager io learn a5 much ash can about

revearchopporiunitics In Lhe meantima

| will be on campus today/[next Monday], and &lthaugh know it 1t short
notice, | wat wondering if you might have 10 minutes when you woslil be
wAllkng 10 meel wilh me (o Briefly Tall about your work and any posvible
epporiundties for me 1o get involvid @ yourressarch, Any frmethal would be
carrernient for you would be fie withime, as meeting =11 hyeu i my fine
Prsority during this camgan vl

Thank you m advance for your consideralion.

Sincerely [Student Full Hame InsertedHere]
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Dicipline % Responding to Women
ard Mirmeities
Euiinen R o S

* Peyponding to White raen

.Y

“Rgronn Al aEnodnet 3CUILY member At sl Hulin wete mote likedy 2han those
At prrdite Colleges (0 feondio IRose wha e nat wintemen.

“BIZRES| gap in (e1pONSE rates were for groups with AT SRR CALNg student was AL

Bias & Gender

» The FatherhoodBonus v The Molherhood Penalty  UMASS Amberst Study T s
explored impact the decision to have children had an male/femate Simplinesy -

6% 78
_'q -Y% l
A

THE DADDY BONUS VS, THE MORMMY PENALTY

How Does Bias Affect Your Behavior
In The Workplace

Bias In The Workplace

¥ In the workplace, we make assumptions about others baset on
our biases, We make assumptions about those we interview for
positions, those we work with and sometimes the communities
we serve,

» We tend to make negative assumptions about thase we perceive

as different or an “Outsider™

Insiders/Qutsiders
Activity

Qne Volunteer from Esch Group

18
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Activity

Activity Review

(nsiders

b 1. What techniquesdid you uie to keep oulsiderioul?
#2, What techmgues seemed successhul!

1 Haw thd you fecl being an “ifrsider”

®Cutunden

1 How hd 1L feel being anoulsler?
& Whal techmgues did you use 1o becorme part ofthe group?

Who May Be Considered Outsiders at NCC?

Who May Be Considered Qutsiders inYour
Division?

Wrap Up

Taking respomsibility toengage in INCLUSIVE BEHAVIOR

Give and seck leedback - explain that you ferl excluded and why

Accept respormibiiity - acknawledge and accept everyonet feapanaibitity to
engage ninclualve workplace behidloc Quinders should ot believe it is the
miders tesporsibility tomake Quisiders feelincluded

Value Differences Different does nol mean bad

Take & stand onlnapproptiate behaviar

Make mutusl contact

Making Mutual Contact

Making midubl contact- making mutual contaclinvotves making a cansGious
eifort to reach out to colleaguesoutside ot youusual clecle.

It 1nvolves:
1. Golng out of your comiar zone 1o gel to know Gthers better and alipwing
them 1 el 10 krow you beitee
2. Take Lhe time (o connect with co-workers. By taking the Lime to <onnect

we create an enviradimerit that Is more incClusive.  Connectingvwith athers
cutsite our usual Cirels a1k sllows us to challenge cur tiases

“Slpereoes: making an effartto connect with (hose yOu supervise gften
provilidesd insight infowhat motivates yourstalt to performihetr best work.

Making Mutual Contact &
Lowering the Waterline

19
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What Do You See?

What Do We Know About Icebergs?

Typically, about 80-90% of an iceberg is below
sea level. So, what you see on the surface,
tells you very little about the Iceberg.

Lowering The Waterline

WHAT YOU KNOW

WHAT SOME MIGHT KNOW ‘ ‘
1371 ==\ re Mty novdra Nad ren) \\0

WHAT You

at You Real
REALLY SHOULD ;:ula Know \:'Iu
KNOW 3 motivates me in the
workplace, What
cause) me to
disengage,

WHAT YOU ' oue
MAY NEVER KMOW

THE UNKNOWN

Group Activity

In your groups take turns sharing 3 things about

yourself that others in the group do not know.

Mutual Contact/Iceberg Learning Points

Sometimes people unconsciously make assumptions
based on what they see. But when we explore
below the waterline, we are able to breakdown

assumptions and challenge biases.

Exclusive Behaviors - Micro messages

» Micro messages- are subtle, sometimes verbal or physical
messages that we send when we are interacting with an
individual.

¥ Micro messages are often unintentional and subconscious. It
can be something simple like changing the pitch of your
voice.

» Individuals send anywhere from 40 Lo 150 micro messages to
each other in an average 10 -minute conversation

20



Micro-Aggressions & Micro-Inequities

> Micra:inequities- are a form of micro- messages that devalues,
discourages and ultimately impairs performance because it
signals to the receiver that you percelve him/her as different
and an outsider and you do not want to interact or associate
with him/her,

> Micro-inequities are often based on characteristics of the
receiver such gender, race, age but also things such as title

within a department or educational background

Source: Mory Rowe,

5/15/2019

FOR PEOPLE WHO STILL DON'T THIN

Micro Inequities In the Warkplace

= e 5 you (hink sewsde MRIeapITIEnce this In your songiace!

Ate von) mod e Iibely torspenencethe “tng” offenses or the *litie” offenset in
1odday Y werbplae!

- How aughl s Issue 'mpact on an employees performance?

- Whose problem s 1l and why?

- Whatare wme of the ways ae canaddress the e of I e Ten?

Micro-inequities In Motion

Micro-inequities can takc the shape of behaviors, looks,
gestures or tones of what is sald or written

“1'm ol Lo sure abaut her she doesn’t seem ltke a good 11"
“Let’s not send him to the meeting™
Avoiding rye contact. rodling eyes

Cutring derwn sdeas before ey can Be corsidered and then prasing
BT idea Wi deliverod by umoae slse
> “You speak 300 well”

v vy rew

Excluding someane from a relevant e-mail o meeting
Reglecting to imnclude someone in an bitroduction
Replying to somesne with sarcasm

LARL B B

Making assumptions based on sonwones appedarke or protected
satus (e, Age of weight)

» Using technology (cell phone, teating) while strmeone i3 tryimg to

speak wilh you and then listening intently when peaking with
satrednce else

Impact of Micro-Inequities

» Research shows that micro-inequities, though small in
nature, cause MASSIVE DAMAGE. Over time micro-inequities
adds up and the receiver of the micro-inequities will
disengage in the workplace |

> Micro-inequities almosk always results in the receiver feeling
excluded, angry and acting out those feclings in an
unproductive fashion

21



Taking Ownership of
Micro-inequities

5/15/2019

Promoting Diversity & Inclusion

THINGS TO CONSIDER

How wel are you managng drversity wkhin your department?

Do you encoursge and promote  colshoraiive, constructve  confhed
managemeni?

+ How do you show your support of NCC's commiment to Dowersdy &
Inclusion?

How Can We Promote Diversity & Inclusion as
Employees?

»Practice positive, consirud fve work habits in the workglace. Work
cooperativelytowards common goals

»Recognize and respect others and their individuality

»Think before you speak, be clear and respectiul in your
communications

»Ask questians about how people want to be treated
»Elfminate stereolypes and generallzations

»Always follew the Platinum Rule

Final Questions/Thoughts
I ( b .'

4 ’?(7

2N

Discrimination Trends
(2010-2015)

bl e oL T TR ML TRl TR ) e ey
S CHR) E0 (MO IO CHIO MO 0D B0 cheo BEO
4 el =L X TT R T R Ty )
L B L RS 1 ST I T PR
TAST MY LD BT DN M1 s e
B R I L R £ Rt VR T
HME 49 10 W MY W Ner) e
A BT L 0 R T 2]

- IS TR I T T I T A e

HO (W0 10 Oso  fro o e
Al UM I oBEm o Bn A0S i
ELE LIRS LR 6 LS W na mw

A s B
PR o mdx
Ba o Aan
MR oI s

Do o i s
nM UM o1e e B
LLR LT UL S N TN L S TS
BS OT pR I B

Surces: (T gov: £FOC.gov

caneding (0 CHRO 1ALy, in 2014, 1,111 compdatnts were filed acrosk the state; an
inciease from the 2 401 complainty fiied n 1015

- Complaints based on an individual§ color rote from 505 1n 2014 ta 595 1n
2015,

< Complaints based on mental andpysical disabilitiesrose from 741 (n 2014 (o
M MM,

N

Complaints based on a persons race 1ose from 653 In 2014, 10 724 10 2015,

- Sexdiscuminationcomplaints roae from 584 1n 2014, 10 615 i 2015,

- The nueber of weiusl fi oo 181 10 181
Between 2014and 1015, Mowered harasument comptaints based on other
'] From 300 19 2014, 00 500 in

o

.

Retalation complaints filed Aave riven from 625 10 2014 10 753 1n 2013,

AATH s 8 0 1] At 1,
g = St} =iy
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Ortiz, Stefanie

From: NK-Campusnews
Sent: Friday, April 06, 2018 1:43 PM
Subject: Panel Discussion: #Metoo & Beyond - Taking the Next Steps

#Metoo & Beyond: Taking the Next Steps A Discussion about Sexual Assault and Sexual Harassment

Please join us on Thursday, April 12, at 10 am in the GenRe Forum for an interactive panel aimed at raising
awareness about sexual assault and sexual harassment. '

If you have any questions or would like to bring your class, please contact Pracilya Titus ptitus@norwalk.edu
or Wendy Mendes wmendes@norwalk.edu.

Please do not reply to this email. The CampusNews mailbox is not checked regularly, and your email will not go to your
intended recipient. Instead, please refer to any contact information within the body of this email for questions, replies,
etc. Thank you, PR Office



JOIN US £OR AN
FOLLOWED BY A
Q8A, AIMED AT |
RAISING -
AWARENESS !

ASOUT SEXUAL
vioLence,

BFFECTS OF
| sexuaL vioLence,
THE MYTHS
— ' SURROLINDING
#METOO AND REYOND: TAKING THE SEXUAL VIOLENCE,
NEXT STEPS AS WELLAS

TOOLS AND

A DISCUSSION AROUT st s
SEXUAL ASSAULT AND B
SEXUAL HARASSMENT oLz e ey

THURSDAY, APRIL 12
10:00AM
GENRE FORLIM
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TAS A COMMUNITY, W2 CREATE A LOT OF SPACE FOR #IGHTING AND PUSHING
SACK, BUT NOT ENOLGH FOR CONNECTING AND HEALING ."-TARANA BURKE.



